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	Candidates Name: Georgina Hodgkinson
	Candidates Office: Currently Area 44, Division H
	District Number: 71
	Toastmasters member since: 2019
	Education: BSC Hons Information Technology and Computing
PGCE - Applied Information Technology
MCSE - Microsoft Certified Systems Engineer
	Toastmasters offices held and terms of service: VPM - 2019, VPSAA - 2020, 2021, President - 2022, VPE - 2023, Area Director 2023
	Toastmasters honors and recognition: Triple Crown 2022
L1 x2, L2 x2, L3 x2, L4 x2, L5
	Relevant work experience and how it relates to Toastmasters and your role as a District officer: IT Trainer, Software Engineer, Social Entrepreneur involved with building community, place and people.
	What experience do you have in strategic planning: Run full time training sessions for a number of years in the legal industry
Project managed several transformation initiatives that include people, process and technology
Currently running twice a month forum to encourage women into coding and technology
	What experience do you have in the area of finance: I have run my own businesses which includes creating and understanding profit and loss accounts, ledgers, expenses, digital finance software, book keeping, keeping financial records, finance governance
	What experience do you have in developing procedures: I created automated technology procedures for the largest law firm in milton keynes.  

I am helping to create policy, procedures and governance for Milton Keynes doughnut economics relating to ESG in Milton Keynes.
	What lessons did you learn from previous leadership positions: Never to early to build a committee, get support and mentorship, give and take and ask for help
	Why do you want to serve as a district officer: To forge a path for others I am mentoring and wanting to encourage, to serve and to share.  I feel this is the next natural progression for me that will provide me with an opportunity to continue to empower a wider audience into Toastmasters.
	In your opinion what are the district missions major objectives and how would you work to achieve them: Empower individuals, clubs and divisions to help individual members to get the most out of their membership to become more effective communicators and leaders.
Continue to build on and improve the educational excellence of toastmasters, whilst bringing a fresh enthusaism. 
I believe that everyone has a mission in life and with support, guidance and encouragement can achieve their full potential to maximise their impact and mission in life.
	Additional information about yourself: I can create interactive learning materials and making things simple to encourage adoption, reduce errors, and minimise admin.


