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District Leader
Biographical Information

Candidate’s Name: | Georgina Hodgkinson

Candidate’s Office: | Club Growth Director District Number:| 71

Toastmasters member since: | 2019

Education:

Toastmasters-Dynamic Leadership Pathway,Innovative Planning Pathway and Triple Crown.BSc
Hons Computing and Information Technology, PGCE (Teaching Qualification) Information
Technology,Microsoft Certified Systems Engineer, Training Activity Profile (Institute of Tech Trainers)

Toastmasters offices held and terms of service:

Technology Team Chair 2025/2026, VPPR 2025/2026, IP Division Director 2025/2026, Division
Director 2024/2025, VPE 2024/2025, IP Area Director 2024/2025, Area Director 2023/2024, |P
President 2023/2024, President 2022/2023, Sergeant at Arms 2021/2022, Zoom Academy during
covid 2020/2021, Vice President Membership 2019/2020, IT Support 2019

Toastmasters honors and recognition:

Division Director Presidents Distinguished, Area Director Select Distinguised, Club President
Presidents Distinguished, Service and Commitment to Division H 2020/2021,Triple Crown,
Toasmaster of the Year in Milton Keynes Confident Speakers.

Relevant work experience and how it relates to Toastmasters and your role as a District leader:

ASK DT,audit businesses technology and employees capabilities(Attitude.Skills.Knowledge.)Google
Developer Group,event organiser on Bletchley Park. Code for Her,organiser, an education forum to
encourage more women into tech,help get jobs and improve their careers.Technovation,South
Central Institute of Technology,Curriculum Advisor. Board of Trustees Women Leaders.

What experience do you have in strategic planning?

Over 3 decades of work experience for law firms,banks,SMEs,and startups.For my consultancy
business | work with small businesses that are creating new products and services and we look at
technology,people and processes as part of transformation,scoping and planning for emerging
technologies and how to build skills in readiness,Standard Operating Procedures,

What experience do you have in the area of finance?

Founder of my own business, 2nd generation of business owners, | taught double entry book
keeping in 1990s to Oxford graduates. Taught excel and spreadsheets to prince and princesses of
Kuwait. Signature for Milton Keynes Confident Speakers club, transfering club treasurer process,
digital finance software xero, freeagent, Toastmasters system Concur.
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What experience do you have in developing procedures?

As an internal technology trainer for a legal firm | developed processes and procedures for various
departments, stakeholders and both exisiting and new employees, apprentices, and work
experience. | created an intranet & company manual alongside HR to communicate these
procedures and policies. | now create Al chat bots for FAQs and search of procedures for end

What lessons did you learn from previous leadership positions?

Team work, strength in diversity, building working relationships, helping others grow into tasks to
scale and release you to do other tasks, creating space for others to make mistakes, learn in a
psychological safe space, support them to learn and try again.

Why do you want to serve as a District leader?

| enjoy and align with the philosophy, people and professionalism within Toastmasters International.l
would like to be part of and help grow Toastmasters International so that people find Toastmasters
earlier so that they can have the benefits, advantages and enjoyment.| want to help build more new
clubs.l enjoy building clubs and helping,coaching,mentoring members and clubs to thive.

In your opinion, what are the District mission’s major objectives and how would you work to achieve them?
For District mission’s to charter new clubs & help them thrive, | will use “scale, spotlight & share” for
retention. Promote,Remember the Member,History of Success,Celebrate the Wins & Hall of District,
My Why, 1% Club. Utilise data-driven workflows to map growth. Foster engagement for efficiency &
a collaborative culture. Share expertise in Youth Leadership, Speechcraft, Sponsorship & Coaching.

Additional information about yourself:
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