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Candidate’s Name: | Kevin O'Reilly

Candidate’s Office: | Club growth Director District Number:| 71

Toastmasters member since: | April 2021

Education:
Level 7 Coach and mentor, Chartered manager, HNC Business Management, NLP Practitioner,

Toastmasters offices held and terms of service:

President, Area Director, Division Director, Lead Management Team Chair, Club Growth Director

Toastmasters honors and recognition:
Level 5 pathway complete, club toastmaster of the year two consecutive years

Relevant work experience and how it relates to Toastmasters and your role as a District leader:

| am a business coach, mentor and consultant with over twenty years in supporting business growth
and supporting new businesses and startups from ideation to trading. | currently run three
businesses: Interview Skills Coach, Thrive Now Group and KORE Property Lets which has given
me real world expereince in running a business managing finances and business acumen.

What experience do you have in strategic planning?

As a business owner and a business mentor, coach and consultant part of my daily role is strategy
planning for other business owners and my own business. | have been doing this for many years
for myself and clients to grow nad scale their own business and brand.

What experience do you have in the area of finance?

| manage my own businesses finances alongside advising on finance strategy for small to medium
sized businesses.
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What experience do you have in developing procedures?

Running businesses from ideation to trading denotes being able to form concise, straight forward
procedures to maximise efficienies and outputs. This is what | have done for my own business and
many other businesses | mentor.

What lessons did you learn from previous leadership positions?

There are many lessons | have learned in my years as a leader however, there is always a few that
stands out for me, integrity and consistant persistence are key to building lasting relationships, that
span the test of time. However, | have come to the realisation that working with volunteers needs a
different set of skills, which | have been learning on the job for the past 5 years.

Why do you want to serve as a District leader?

Toastmasters has given me a lot of opportunities in getting me on the road | want to be on
personally and professionally. And | would like to support others in finding their own path in life as |
have. Being at this level within TM | can affect strategy and change for more individuals than |
could speaking with them one on one.

In your opinion, what are the District mission’s major objectives and how would you work to achieve them?

To build bew clubs, grow our membership base and reduce the loss of clubs. How, Firstly,
understanding where we currently are with our targets while ensuring we have the tools and the
people in place quickly and setting clear goals followed by persistant follow ups. But, also leading
by example to deliver excellence in all that | do for the district.

Additional information about yourself:

| am a ferocious reader of any and all books on personal development and mindset. | am also the
host of a podcast called “My Worst Interview Ever Show!” and “The Communication Gap” which |
love to do. And | am a busy father of 4 wonderful teenagers and husband to a fantastically patient
women called Lynsey.
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